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5 DECADES OF UNEARTHING ENERGY

SOUTH EASTERN COALFIELDS LTD.
” A Mini Ratna Company”

CIN: U10102CT1985G01003161
(A Subsidiary of Coal India Ltd.)

Seepat Rd, P.B. No. 60,Bilaspur (C.G.) 495006

Phone No.: 9425598240
OFFICE OF THE GENERAL MANAGER (HR/MP)

geure: —9425598240
FTaTerd HEIYEE ( AW/ #030)

Ref No.: SECL/HR/MP/Recruitment/2026/ 16( Date:08.04.2026

EMPLOYMENT NOTIFICATION

South Eastern Coalfields Limited, a subsidiary of Coal India Limited, A Govt of India Undertaking,
invites online applications from eligible citizens of India for the following posts for regular
deployment across different Mines/ Establishments of SECL. The candidates fulfilling the eligibility
Criteria may submit their applications through ONLINE mode. The candidates are advised to read the
Notification thoroughly before filling the applications Online.

01. POSITIONS AND VACANCIES (Tentative):

The different Positions and the Vacancy for different categories are provided in Table A.

Table A: Table showing Positions, Basic Pay & Vacancies

Total Vacancy (Including Backlog)
: ST (14%)
Basic Pay OBC
Post SC | (including 05 EWS
Per Month
(Per Month) (19%) backlog E];Jﬁ};; (10%) UR | Total
vacancies)
Mining Sirdar T&S n
CiadeC Rs. 47330.25 110 86 98 58 | 225 577
Dy. Surveyor T&S
Grade-C (Mining) Rs.47330.25 8 6 7 -+ 18 43
Vacancies
Post Basic Pay (Per SC OBC EWS
Month) ausg | STH14%) ET7C°/L)) (10%) | UR | TOTAL
Assistant Foreman o "
(Electrical) Grade C | Rs.47330.25 i & " | | (W] 45

[UR= Unreserved, EWS=Economically Weaker Section, SC= Scheduled Caste, ST=Scheduled Tribe,
OBC (NCL)= Other Backward Class (Non-Creamy Layer)]

e Total 17 vacancies are reserved (horizontal) for PWwBDs (Persons with Benchmark Disability) for

the post of Assistant Foreman (Electrical). The Categories of Disability suitability for the post of
Assistant Foreman (Electrical) is as follows:
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Table B: Showing Position, Functional Requirement, Suitable category of Benchmark Disabilities

Name of Post Functional Suitable category of Benchmark Horizontal
Requirement Disabilities Vacancies
Assistant Foreman S, ST, W. BN, a) HH
(Electrical) MF, SE. RW. H. b) OA.OL.BL.LC.DW.AAV 17
C ¢) SLD
d) MD involving (a) to (c¢) above

*Functional Requirement Abbreviations Used: S=Sitting, ST=Standing, W=Walking, BN=Bending,
MF=Manipulation with Fingers, SE=Seeing, RW=Reading & Writing, H=Hearing, C=Communication.

*Suitable Category Abbreviations Used: HH=Hard of Hearing, OA=One Arm, OL=One Leg. BL.=Both
Leg, LC=Leprosy Cured, DW=Dwarfism, AAV=Acid Attack Victims, SLD= Specific Learning Disability,
MD=Multiple Disabilities.

e In addition to the basic pay mentioned above, other allowances such as DA, attendance bonus,
special allowance, HRA, Transport subsidy etc as per the provisions of NCWA are also
admissible.

NOTE:

e Vacancies are tentative and SECL reserves the right to increase or decrease or cancel the
vacancies as per its requirement. In the event of cancellation of notified vacancies, the
examination fees paid by the candidates will not be refundable

e As per the guidelines of Ministry of Social Justice and empowerment, GOl & CIL/C-
SA/MP&IR/RPwD/75 dt. 27.09.20224, the post of Mining Sirdar & Surveyor do not fall under the
identified list of position for PwBDs, hence reservation for PwBD candidates is not applicable for
Mining Sirdar & Surveyor.

02.MINIMUM QUALIFICATION REQUIRED
(a) PostName: Mining Sirdar in Technical & Supervisory Grade C -

I.  Matriculate or equivalent Examination from any recognized Board of Examination.

or

Diploma in Mining Engineering of 03 years duration or Degree in Mining Engineering or
other equivalent qualifications approved in that behalf by the Central Government from
any recognized Institute,

[I. Valid Mining Sirdarship Certificate of Competency (Un-Restricted) from DGMS under
Coal Mines Regulation 2017 for working in both Open Cast (OC) & Under Ground (UG)
Mines or any other certificate of Competency in Mining which entitle the applicant to work

as Mining Sirdar as per Coal Mines Regulation 2017 for working in both OC & UG Mines.

IIT. Valid Gas Testing Certificate.
IV. Valid First Aid Certificate.

Page 2 of 12



(b) Post Name: Dy. Survevor in Technical & Supervisory Grade C

I.  Matriculate or equivalent Examination from any recognized Board of Examination.

Or,

Degree or Diploma in Mining/ Mine Surveying Engineering from any recognized Institute.

II.  Surveyors' Certificate of Competency (SCC) (Un-Restricted) granted under CMR'2017 or
any other certificate in mining which entitle the applicant to work as Surveyor in mines as
per Coal Mines Regulation 2017.

(¢) Post Name: Assistant Foreman (Electrical) Technical & Supervisory Grade-C

I.  Matriculate or equivalent examination passed from any recognized Board of examination.
IT. Diploma or relevant and higher qualification (Minimum 3 years course) in Electrical
Engineering from any Institute recognized by the Government.

Special Note:
a. Closing date for online registration and form submission is 14.05.2026

b. The date of issuance of Notification i.e 08.04.2026 is referred as cut-off date for
determining the eligibility of candidate in all respect regarding age limit criteria. valid
Gas Testing Certificate & Valid First Aid Certificate.

c. The prescribed qualifications above are the minimum qualifications: hence candidates
possessing higher and relevant qualification may also apply.

d. Minimum qualifications acquired through distance learning/ part-time or their equivalent
shall not be considered.

e. The total number of vacancies and the reserved vacancies are provisional and may vary
according to the actual requirements. The reservation under various categories will be as
per prevailing Government of India's guidelines at the time of finalization of results.

03.RESERVATION:

i. Reservation of SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ EWSs / PwBD/ESM (Ex-
Service Men) will be applicable as per Govt. of India rules and guidelines, notifications
and amendments from time to time.

ii. All those candidate(s) seeking reservation/relaxation benefits available for
EWS/SC/ST/OBC (Non Creamy Layer) CENTRE LIST/PwBD/ ESM must ensure that
they are entitled to such Reservation/ Relaxation as per eligibility prescribed in the
Rules/Guidelines. They should be in possession of all the requisite certificates in the
prescribed format in support of their claim as stipulated in the Rules/Guidelines.Aspirants
may find appropriate one as applicable/ suitable for claiming Reservation/ Relaxation
benefits as per entitlement. The requisite certificate must be VALID as on the cut-off
date i.e. 08.04.2026
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iii. Candidate(s) who wish to be considered against reserved vacancies and seek other
concessions applicable to the reserved categories must submit requisite certificate(s) on
the prescribed proforma from the competent authority for availing such reservation.

iv. A person seeking appointments on the basis of reservation to OBC (Non Creamy Layer)
CENTRE LIST must ensure that he/ she possesses the caste/ Community certificate
(Applicable for Centre List only) and does not fall in creamy layer on the cut-off date
i.e. 08.04.2026

v. Caste certificate in the prescribed proforma has to be produced by the candidates seeking
reservation as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST from the Competent
Authority, indicating clearly candidate's caste, the Act/order under which the caste is
recognized as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST and the village / town
that candidate is ordinarily a resident of A candidate will be eligible to get the benefit of
caste/community reservation only in case the particular caste/community to which the
candidate belongs is included in the list of reserved communities issued by the Central
Government.

vi. SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ PwBD/EWSs candidates, who are
selected on their own merit without relaxed standards, will not be adjusted against the
reserved vacancies. Such candidate(s) will be accommodated against the un- reserved
vacancies earmarked for UR category. The reserved vacancies will be filled up separately
from amongst the eligible SC/ST/OBC (Non Creamy Layer) center list and EWSs
candidates.

vii. SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/PwBD and EWSs candidates who
qualify on the basis of relaxed standards viz age limit, experience or qualification,
extended Zone of consideration etc., irrespective of his /her merit position, is to be
counted against reserved vacancies and not against UR vacancies.

viii. Ex- Servicemen who have already secured employment in Government Jobs in civil side
in Group C & D posts on regular basis after availing of benefits of reservation given to
Ex-Servicemen for their re- employment are not eligible for reservation in ESM category
and Fee Concession. However, he/she can avail the benefit of reservation as Ex-
Servicemen for subsequent employment if he/she immediately after joining civil
employment, given self declaration/undertaking to the concerned employer about the date
wise details of applications for various vacancies for which he/she had applied for before
joining the initial civil employment as mentioned in the OM No 36034/1/2014- Estt.
(Res) dated 14/08/2014, issued by DOP&T.

ix. Candidates belonging to Economically Weaker Sections (EWS) will have to submit a
copy of valid Income & Asset certificate issued by the competent authority as per OM
No. 36039/1/2019-Estt (Res) dated 31.01.2019 of DoPT, Ministry of PPG&P, Govt. of
India on the basis of gross annual income of Financial Year 2024-2025.
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®)

a)

b)

)

04.AGE LIMIT: (As on Cut-off Date -08.04.2026)

(i) The candidate(s) must have attained the minimum age of 18 years as on the cut-off date
and the age should not exceed 30 years on the cut-off date. However, relaxation in the
upper age limit of 30 years for claiming Age relaxation is as follows

Table C: Table showing permissible age relaxation to different categories

S.N. | Category Maximum Age Relaxation Permissible Beyond the
Upper Age Limit (As on Cut-off date i.e 08.04.2026)
| UR/EWS No relaxation
2 SC/ST S Ears
3 OBC (Non Creamy Layer)
Centre List 3 Years
4 Ex Servicemen (ESM) Actual period of service rendered in defence services +3
years(6 years for OBC (Non Creamy Layer) Centre List &
8 years for SC/ST ESM) .subject to maximum age of 50
years
(Age relaxation is not admissible to Sons, daughters
and dependents of Ex Servicemen. Therefore, such
candidates should not indicate their categories as Ex
Servicemen.)
5 Persons with Disabilities e By 10 years for General (UR) candidate
candidate (For the post of e By 13 years for OBC-NCL candidate

Assistant Foreman (Electrical)

ol e By |5 years for SC/ST candidates

6 Departmental Candidates
(All employees of CIL and Its | No upper age Limit
subsidiary companies)

(if) Candidate(s) should note that the Date of Birth as recorded in the Matriculation/
Secondary Examination Certificate, all marks sheets of Matriculation /10" Standard or
equivalent certificate issued by Central/ State Board will be valid.

SELECTION PROCESS (Computer Based Test):

The selection methodology will comprise of Computer Based Test (CBT) only. Personal
Interview is discontinued in line with the Circular issued by Coal India Limited.

Eligible candidates, as declared by them, meeting the minimum eligibility criteria as on the cut-
off date as specified under this Employment Notification will be required to appear for a
Computer Based Test (CBT).

Candidates will be provisionally called to appear in the Computer Based Test (CBT) merely on
the basis of their declaration regarding their eligibility as mentioned in the application form.
Scrutiny/ Verification of the claims of the candidate(s) supporting his/her eligibility for the post
applied will be done post declaration of result of the Computer Based Test (CBT). Such
scrutiny/ verification will be done only for those candidates who are provisionally selected as
per the Merit List based on the CBT Score.
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d) Computer Based Test (CBT) will comprise of objective type questions with multiple choice of
answers. The Question Paper and instructions will be Bilingual (English/Hindi). However, in
case of any error in Hindi version, the English version of the question shall be valid & final.

e) The CBT will consist of two sections (Section - 'A' & Section - 'B '): Section-' A" will
comprise questions related to Technical Knowledge (Discipline related) with 80 Multiple Choice
Questions (MCQ) and Section-'B' will consist of questions related to General
Awareness/Aptitude and Knowledge of CIL/SECL with 20 multiple choice questions (MCQ).
Each question will carry 1 mark and there is no penalty for wrong answer. No marks will
be awarded for un-attempted questions.

f) Syllabus for the Computer Based Test (CBT) is attached as Annexure-A.

g) Selection of candidates in merit panel will be subject to securing of cut-off marks (Minimum
Qualifying marks) in the Computer Based Test for concerned post with respect to their category
as mentioned below and fulfilling prescribed eligibility criteria:

Table D: Table showing minimum cut-off marks to qualify in merit list.

Qualifying marks in Computer Based Test (CBT)

For General/EWS Candidates For OBC(NCL)/ESM Candidates | For SC/ST Candidates

45 marks 40 marks 35 marks

h) Result of the Computer Based Test (CBT) will be published on SECL website as early as possible
after successful completion of the CBT.

i) Provisional merit panels of candidates who secure the requisite cut-off marks and above and
fulfilling the eligibility criteria will be published, in the order of marks scored. after resolving tie.

i) In case of tie of marks between 02 or more candidates, the merit-list will be prepared as per the
following criteria:

a) Date of Birth (As per the descending order of age of candidates)

b) Seniority as per the Date of issue of Statutory Certificate

¢) In case still tied up, alphabetical order of the name of the candidates as
recorded in the application form may be taken into consideration.

d) In case still tied-up, the Selection Committee will decide the criteria for deciding
the merit position of tied candidates.

k) Final merit panel will be prepared based on the marks obtained in the Computer Based Test.

1) Such candidates who would score equal or above the cut off (Minimum qualifying marks as
provided in Table D) and as per vacancy available in each category, would only be notified for
appearing for scrutiny/ verification of their testimonials supporting their claim of candidature, in
order of their respective merit position drawn on the basis of marks scored in Computer Based Test
(CBT) for different positions up to the extent the positions remain unfilled. The candidates shall
have to appear along with all original certificates/ documents as per eligibility criteria notified in
this Employment Notification for scrutiny/ verification. The date, time and venue for scrutiny/
verification shall be notified on SECL website and the candidates shall have to report
accordingly. In the event of failure to report with all original certificates and testimonials within the

stipulated time. the candidature of such candidate should stand cancelled.
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(

m) Provisional Appointment Letter will be issued to the successful candidates in accordance with their

n)

6)

()

relative merit position and with due consideration of the reservation of posts to the reserved
category candidates and against vacancies.

irit is found during the Scrutiny/ Verification, or during the course of training, or even during the
course of employment, that the candidate is not fulfilling the eligibility criteria in any respect.

suppressing of facts or false declaration pertaining to his Employment/Caste/ Testimonials etc. then
his/her candidature/ employment will be cancelled/terminated.

In case, a candidate, selected for a particular post & declared as UNFIT during Initial Medical
Examination, the case would be referred to Apex Medical Board of the Company within one
month based on the written/physical representation and the decision of the Apex Medical Board
will be final. If the Candidate is declared UNFIT by the Apex Medical Board, his/ her selection shall
stand automatically cancelled. Such candidates will be communicated the decision of the Apex
Medical Board as well as regarding cancellation of their selection

HEALTH/MEDICAL FITNESS

Appointment to the above posts will be provisional subject to the candidate being found
medically fit per the standards prescribed for the post by the Company. The selected candidates
will have to undergo medical examination in the designated Hospital by the Company's Doctor,

the final Appointment /Joining will be subject to being declared medically fit for employment
in Mines as per extant rules.

TEST CITIES:

The Computer Based Test will be held at Test Cities as mentioned in the online application.
Candidates may opt for three Test Cities from the list as per their preference and the same cannot
be changed after the online form is submitted. SECL reserves the right to allocate any Test city or

change the Test city opted by the candidate. SECL reserves the right to add or delete any cities(s)
from the list based on the number of applicants.

(8) HOWTO APPLY:

Candidates are advised to login into the official website of SECL by using URL https:/secl-

cil.in/.>Career>Employment Notification for Direct Recruitment of various Statutory posts > Apply
online. No other means/mode of application will be accepted

I

II1.

Employment Notification is available in both English and Hindi. Candidates may select either
of them at their convenience.

Candidates are advised to go through the provisions of the complete Employment Notification
carefully for assessing his/her eligibility.

While applying online, candidate needs to upload the following documents: -

+ Scanned copy of the recent passport size colour photograph (not older than 3 weeks in
jpg/ipeg format).

+ Scanned copy of signature with Black ink pen (in jpg/jpeg format).

+ Scanned copy of Matriculation certificate or equivalent examination certificate or Degree or
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VL.

VIL

VIII.

Diploma Certificate for the post of Mining Sirdar & Dy. Surveyor (in jpg/ jpeg/ PDF
format).

+ Scanned copy of Matriculate or equivalent examination passed from any recognized Board
of examination & Diploma or relevant and higher qualification (Minimum 3 years course)
in Electrical Engineering from any Institute recognized by the Government, for the post of
Assistant Foreman (Electrical) (in jpg/ jpeg/ PDF format).

* Scanned copy of valid Caste Certificate OBC (NCL)/SC/ST candidates and Income
Certificate for EWS Candidates (if applicable). (in jpg/ jpeg/ PDF format).

+ Scanned copy of Ex- Servicemen Certificates (if applicable). (in jpg/ jpeg/ PDF format)
* Scanned copy of PwBD Certificates (if applicable). (in jpg/ jpeg/ PDF format).

* Scanned copy of competency certificate of Mining Sirdar/ Surveyor (in jpg/ jpeg/ PDF
format)

* Scanned copy of Gas Testing & First Aid Certificate (for Mining Sirdar only) (in jpg/ jpeg/
PDF format)

Register by filling up necessary details (Post opted, name, Mobile No. and e-mail ID and click
on Submit Button)

Check the User ID and password received on your- mail and mobile number after successful
registration.

Re-login to your account entering the User ID and Password received on Mobile No. and e-mail
ID.

Click on the option to go to application form and fill all the necessary details in the respective
fields and upload all the required documents including Photograph and Signature.

Check Preview of the Application Form and make corrections, if any.

Press Submit Button and make Online Payment of the fees through Debit Card/Credit Card/Net
Banking (as applicable)
keep the print out of the online application form filled for future references.

Special Note:

A candidate neither need to Post/ Dispatch Hard copies of online application nor copies of
relevant testimonials. Candidates will be allowed to appear in the Computer Based Test (CBT)
on the sole basis of his/ her declaration in the online application that he/ she has gone through
the concerned Employment Notification and fully understood all provisions, terms and
conditions and are in possessions of the eligibility for the post applied and that the candidate
is fully aware of the fact that his/ her employment is subject to verification/ Scrutiny of his/
her claim regarding his/ her eligibility for the post applied and on his/her performance in the
Computer Based Test (CBT) as explained above.

Mere issuance of admit card shall not be taken as confirmation of eligibility of a candidate by
the South Eastern Coalfields Limited. Similarly securing the minimum qualifying marks in
Computer Based Test (CBT) does not confer any right on the candidate for claiming
appointment. The merit for appointment shall be determined on the basis of fulfilling the
entire eligibility criterion as prescribed in the Employment Notification, in respect of those
candidates, who score minimum qualifying marks.
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(9) APPLICATION FEE:-

Candidate(s) will have to make the payment of Application Fees through the Online Mode as
under:

Table E: Table showing details of Application fee

Unreserved (UR) /OBC- (Creamy Rs. 1000.00/- plus applicable GST Rs. 180/- totalling Rs.
Layer & Non-Creamy Layer / EWS| 1180/- (Rupees One Thousand One Hundred Eighty Only)

SC/ ST/ESM/PwBD/ Departmental

Candidates/Female Candidates il

Note 1: Applications without the prescribed fee will not be entertained and summarily rejected.

No representation against such rejection would be entertained.

Note 2: Fee once paid shall neither be refunded nor be adjusted under any circumstances.

Note 3: Any tax or Bank charges other than the application fees will be borne by the
candidates.

Note 4: Application fee will be paid through online mode only. There will be no other
mode for payment of application fee. SECL will not be responsible, in case a
candidate deposits the fee in any wrong account.

(10) GENERAL INSTRUCTIONS FOR CANDIDATES:

i

fii.

VI,

Application should be submitted through ONLINE Mode only.

All qualifications should be recognized by AICTE / UGC / appropriate Indian Statutory

Authorities.
Before submitting the application. the candidate must ensure that he/ she fulfills all the
eligibility criteria and other norms mentioned in the Employment Notification. He/ she may
cross check the information such as Date of Birth, Category, Contact Details, and
Qualifications etc. furnished in the application form before finally submitting the same online
as no correction would be possible later and no correspondence will be considered in this
regard.
. The decision of SECL management regarding eligibility criteria, acceptance or
rejection of applications, mode of selection to the post etc. shall be final and binding on all
candidates. Mere fulfilling of minimum qualification and job requirements will not vest any right on
candidates for being called for Computer Based Test (CBT) [/ document verification. No
correspondence will be entertained from the candidates found ineligible and not called for Computer
Based Test/ documents verification.
Mere issuance of Admit Card/ Call Letter to a candidate will not imply that his/ her
candidature has been finally cleared by SECL. The candidature shall remain provisional till
such time SECL verifies the eligibility conditions with reference to original documents after
the candidate qualifies in the CBT and confirms appointment.
Candidates should ensure that they fulfill the eligibility criteria prescribed for the post for
which they have applied. In case it is found at any stage of the selection process or even

Page 9 of 12

9



after the appointment that the candidate has submitted false or incorrect information or
suppressed any relevant information/ material facts or does not fulfill the eligibility criteria,
his/her candidature/ service is liable for rejection/ termination without notice.

vii. No relaxation in the minimum educational qualification, as prescribed in Clause - '2' of this
Employment Notification, is admissible for any category of candidate.

viti. Wherever Grade (CGPN OGPN DGPA etc.) is awarded, a certificate duly issued by
concerned Board/University for conversion of Grade to percentage is to be produced by the
candidate at the time of Scrutiny/ Verification of Original documents.

ix. Age and all other eligibility criteria shall be reckoned as on the cut-off date as prescribed
under this Employment Notification.

x. Candidates should carefully fill up their category (General/ SC/ ST/ OBC- Non Creamy
Layer/ Ex-Servicemen/ EWS/PwBD etc.) in the Online Application Form. No change of
category shall be allowed at the later stage of selection process.

xi. Ex-servicemen must produce discharge certificate issued by Army/Navy/ Air Force of Indian
Union at the time of document verification.

xii. All documents (Caste Certificate, Educational Qualifications, EWS certificate, etc.) as per
applicability and as provided by the candidate will be verified from the office of issuing
authority and candidature will be cancelled if the certificates are not found satisfactory/
genuine at any subsequent stage of Computer Based Test (CBT).

xiii. The candidates must have an active E-mail Id & Mobile number which must remain valid
for at least next one year. All correspondences with the candidates shall be done either through Speed
Post/ Registered e- mail id & Mobile number (as may be necessary) and all general information shall
be provided through SECL website. However, admit card will be provided only through SECL
website and the candidates will have to download the admit card. The responsibilities of receiving.
downloading and printing of application form, admit card and other information shall be of
candidates. SECL will not be responsible for any loss of document due to invalid/ wrong/ incomplete
contact details provided by the candidate or for delay/ non-receipt of information. In case of any
problems faced by the candidates in filling up the online application they may refer the "Help Desk
Option" available in the individual login portal. For queries other than the Online Application Form,
candidates may write to Email Id: mp.recruitment.secl@coalindia.in only or can call us on
9425598240.

xiv, Candidates are advised to apply much before the closing date for submission of Online
Application mentioned in this Employment Notification to avoid last minute network
congestion.

xv. SECL will not take any responsibility for the candidates not being able to submit their
applications Online within the prescribed closing dates on account of any reasons beyond the
control of SECL.

xvi. SECL reserves the right to shortlist candidates for Computer Based Test, reschedule the test
date & venue etc. or alter any of the advertised condition depending upon the circumstances.

XViL. SECL will not bear any liability on account of service bond/ salary/ leave salary/ pension

contribution, etc, if any, of previous employment of any candidate already working in Central

Govt./ State Govt./ Autonomous Body/ Public Sector Undertaking.

Xviil, Candidates employed in Govt./ Semi Govt/ Public Sector Undertaking (including
departmental candidates) / Autonomous Bodies are required to produce 'No Objection
Certificate' at the time of Scrutiny /Verification of original documents if shortlisted.

xix. Selected candidates could be posted in any of the Mines/Establishments of SECL and are
liable to be transferred to other subsidiaries of Coal India Limited any time during their
service as may be required.

xx. Appointment of selected candidates will be subject to being found medically fit in the
Company's Medical Examination as per the laid down Rules related to Medical Examination
of CIL.
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xxi. Selection of candidate shall be provisional. subject to verification of documents relating to
eligibility criteria, character, antecedents and other documents submitted by the candidate and
is also subject to his/ her meeting other requirements applicable for appointment under the
rules of SECL.

xxii. Appointment of the candidate in SECL will be subject to verification of Character &
Antecedents by the prescribed authorities and if any discrepancy / suppression is found, the
candidature of the candidate will be cancelled and decision of SECL in this regard shall be
final.

xxiii. The date of Computer Based Test (CBT) and other details will be subsequently informed.
Candidates will have to appear at the Centre/ Venue allotted to them by SECL for the
Computer Based Test (CBT). No change in Centre/ Venue is permissible and no application
shall be entertained in this regard.

xxiv. SC/ ST candidates called for Computer Based Test (CBT) will be paid up to 11" Class Non-
AC fare as per rules. However they have to submit their claims in duly filled appropriate TA
Claim format provided at the examination centre along with all desired enclosures like caste
certificate, photocopy of Onward (mandatory) and return Journey (optional) of railway ticket
/ bus receipt ticket to the room invigilator after attempting Computer Based Test (CBT) only,
subsequent claims as well as claims with incomplete information will not be entertained.
The distance of examination centre will be calculated from the Permanent address of the
candidate or from place of actual journey whichever is shorter. In case, candidate has
submitted only onward journey ticket and not submitted return journey tickets then the claims
will be considered up to the double of onward journey fare and that will be paid as per rule.

xxv. No TA/DA will be paid for appearing in the CBT, scrutiny/ verification of certificates and
documents or for joining on being selected except otherwise as provided in this Employment
Notification.

xxvi. Candidate will appear for the CBT at the exam center at his/her owns risk and South Eastern
Coalfields Limited will not be responsible for any injury or losses etc.

xxvii. SECL management reserves the right to modify/ alter/ restrict/ enlarge/ cancel the recruitment
process, and revise the number of vacancies, at its discretion without assigning any reasons
whatsoever. The decision of the SECL management will be final and no appeal will be
entertained in this regard.

xxviii. All future communication/ information regarding this recruitment will be made available on
SECL website. Candidates are advised to check/ visit SECL website (https://secl-cil.in)
regularly for further updates. ‘

xxix. Court of Jurisdiction for any dispute will be Honorable High Court of Chhattisgarh, Bilaspur

xxx. In case of any ambiguity/ confusion, English Version of Employment Notification will be
considered valid.

xxxi. Canvassing in any form will be treated as dis-qualification

xxxii. At the time of Computer Based Test (CBT), if a candidate is found guilty of using unfair
means or impersonating or misbehaving in the examination hall or resorting to any other
unfair means in connection with his/her candidature for the selection; or obtaining support of
his/ her candidature by any means. such candidates will be liable to criminal prosecution and
will be disqualified from the Computer Based Test (CBT). The Company may also debar
such candidates from participating in any selection process in the Company in future.

XXXl If it is detected that any candidate has furnished any false information / particulars with
regard to his/ her qualification, Category/caste and experience in the Application Form or in
any document and/ or misrepresented / suppressed any material fact in the application form,
for securing appointment, his/ her service will be terminated forthwith during probation
period or even after confirmation of the service.

xxxiv. The Candidates whose postings are finalized after CBT, Verification and IME will be
disqualified if they put external pressure for place of posting.
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Important Dates:

Start date of Online registration and form submission 15/04/2026
(10:00 AM)
Closing date for online registration and form submission
14/05/2026
(11:59PM)
Tentative date of downloading the admit card Will be intimated through ‘
official website ‘
Tentative Date of Computer Based Test (CBT) Will be intimated through 1
official website
Tentative date of declaration of results Will be intimated through

official website

SECL’s DECISION FINAL:

The decision of SECL Management in all matters relating to eligibility, acceptance or rejeétion
of applications, penalty for false information, mode of selection, selection and posting of
selected candidates, will be final and binding on the candidates and no enquiry/correspondence

will be entertained in this regard.
(2
f T

General Manager (HR/MP)

QN

Do !o '

Beware of touts and Job racketeers trying to deceive by false promises of securing Job in
SECL (South Eastern Coalfields Limited) either through influence or by use of unfair and
unethical means. SECL has not appointed any agent(s) or coaching advertisement for action
on it's behalf. Candidates are warned against any such claims being made by persons
/Agencies. Candidates are selected purely as per Meril. Beware of unscrupulous elements and
do not fall in their trap. Candidates attempting to influence SECL directly or indirectly shall be
disqualified and legal action can be initiated against them.
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P i

= 4> OSECL
S AT 2
ke South Eastern Coalfimtds L

International Yaar ...

o calfimtets Limituct
of Cooperatives ‘e e fae

Under the Jurisdiction of Bilaspur court only)

HRY $¥¢ BlaAviesd fafics SOUTH EASTERN COALFIELDS LTD.
e awr”

r.377g g U10102CT1985G01003161

(@ sfiewr feifacs & were ow))
Haa e, dian 5 60, f@mIgR (81) 495006
qyATer Td Bawi-9425598240

P AEWEHS ( AT HA oYo)

”A Mini Ratna Company”
CIN: U10102CT1985G01003161
(A Subsidiary of Coal India Ltd.)
Seepat Rd, P.B. No. 60, Bilaspur (C.G.) 495006
Phone No. & FAX No.: 9425598240

OFFICE OF THE GENERAL MANAGER (HR/MP)

W W wseige /s /wd /2026 146 faie: 08,/04,2026

TSR SMFRRg=AT

HISY 53¢ PIawiegy s (SECL), o f& ®ia efgar fuftes & Ters
HUH § Td HRd WHR $1 IuHH ¢, [afa werimet § fFrafia Fafe 2
fAaferRad Ul & T URd & ue ARt T HTaT= 3de mHiEd &l ¢ 1A
31Ul had SHTTETST HIH ¥ ST B Yhd 8 | 3ATde B I Yd naffa)
SR T SOFYd b U ! Jaurg & o 2

01. U< U9 it (erumh

. faf¥e ual quT Se-srenT Sfor & fora RfGaat &1 faa=or tavle. -a° B fea ar
|

Table-A — Ug Ud Rfgaai

$d Rigaul (@ean afga)
3 ST (14%)
Ua - sc 0 | 9% | pws
fa 418 O | awarT | (Ncw) UR | Total
(19%) | oes az%) | 10%)
3 - )
TS WER ddd! Td
b AR el o8 Rs.47330.25 | 110 86 98 58 | 225/ 577
J7 AR db-iih! Ud
TR e - - g | "4733025 | 8 6 7 4 |18 43
\ -
a+
L) o sC OBC | rws
CIGE:IF) (135 | ST(14% ((1N7C°;)) (105 | UR | TOTAL
TR TR (§efae e Rs. 47330.25 83 61 74 43 |174| 435
Te- @
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[UR SARTE, Ews = 3T ¥T | HHSR a1, sc = IYferd S, ST
S, OBC(NCL)—Wﬁwaﬁ(ﬁTaﬂﬁm PwBD =
ﬁ?ﬂﬂmanﬁa:%n

- TS BREA (3dfacsHd) Ue & fod od 17 Rfdaai pwsp sraftfai 8
&faS (Horizontal) U Y 3RFE B IS BRAA (3afdedhd) Ue & fag
feaairar &1 9for FEER §:

Table B: HTITHS MALIHATE Ud IUYad SgHISD feaaimar Afomi

TG HTAW slnawa»'aml il ST FauTd i doft ﬁmﬁ.
a) HH
BRI Qﬂ_{ﬁq S, ST, W, b) OA.OL.BL.LC,Dw,AAV
BN, MF, SE, ¢) SLD 17
($E'||3§a56|) RW.H, C
d) MD involving (a) to (c) above

FTHS ATaIHarS § Tgad JLUTER:

S= 'aE:IT(Slttmg,) ST= @ET@:IT (Standing) , W =il (Walking). BN =PI (Bending).
MF = STIferl § R T ( (Manipulation with Fingers), SE = T ( (Seeing), RW = UgAI Td
f?‘IE:IT(Readmg& Writing), H = {-T (Hearing), C = IR (Communication)

Uy v # wged GauTaR:

HH = mwaﬁ(Hard of Hearing), OA = s g1y 3§ i, (One Arm) OL = Wﬁ?@m
(One Leg) BL= [AEIR L] fe&&ai T (Both Leg), LC= W@WQ%(Lepmsy Cured),

DW =&HI9 (Dwarfism), AAV = 3% 8 ¥ TS (Acid Attack Victims) ., SLD = fafRry sifdmm
S{&HT (Specific Learning Disability) . MD = g f&aIRTal (Multiple Disabilities)

« SRIG Hd da- & ATAREd, NCWA & UaUTHI & IR HETS U7 (DA), SR FH,
o=y w=I, ot foman = (HRA), URag afeust enfe s v ot <g gl

e Rfdaat srurdt § aur SECL 31Ut 3asgdhdl & ¥R 3¢ 6, UM I1 IE B &I
aﬁwﬁwm%wﬁqﬁmﬁ%ﬂ%&@ﬁﬁf@ﬁﬁaﬁﬁmm%w
URI&H Yedb aTay =g [T S|

- GRS g U9 HRHIRGT H3ed, YR IRBR dUT CIL/C-5A/MP&IR/RPwD/75 f&Hi®

27.09.2024 & TERN-FERN & IUR, ASFHT TER Td TR &1 U PwBD & fore fafga ugt

g\‘;n}[ﬁmqﬁ%l 3{cl: AT TRER Td IR UG & foT pwBD Saffaf o1 SR&fUl A el
|
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02. RFad ATILIP TRIdT
(a) UG 1 AH: AI3FR1 TR (fF o vd gRaEe! 38-0)
L fedll md gy wWer 98 ¥ Mee w gmes  wdam S

T
AT SR § o3 9 @t e@f¥ o1 fewim o Asf geifaf & fEh siyar g ReR
SR 39 Uay § 3Afed o SHemer angar, [ amrar o S )

1. DTS HISH WA= 2017 & 3fdild DGMS RT SR dY AT ISR &war UHT0T
(Sufaefdd), S SfiUd HRE (0C) T HSUTIS (UG) SIHT WTHT H BTd B & ot 71 8, Sryar
HISHT T IS 3= &1 THTOTTS ST 3172ff Y et [T JQATH 2017 & YR OC U9 UG ST
WM | AR GER & U H H1d B & oI U s41a1 871

[L. 9 T T&for TAToTT |
V. 3 T IUER (B US) YHIUGH|

(b) UG BT AH: IU HaR (SfFTrd Td Juragsn) ¥8-C)
1. fordlt wr=ar o odten S 9 Afew a1 gHe e udien Il
ar
Tt wr=raT Tt R 9§ Ais T / e wdsn Senfair # felht ar fewmn

[I. CMR 2017 & 3{cid TaT faa TR qaaR &FaT JHIugE (SCC) (rwfasfia) ar arsfin & s
?Wﬂgﬁamwzon%aaqnamﬁﬁmrﬁﬁﬁ%wﬁmm
U g1 811

(c) U& BT -ITH: WIS BRA (Afdedd) Sfahd Ud guRagsil 8-

L B dama g @ § ARe w wuew uder Il
11 gt ISR ARl Ui YR ¥ 3afdewa SoifAaiaT & e ar Seftid 6 S=ar argar
(GG 3 a9 BT UTaushH) |

gy wie:
a. [TATS GolIHRUI UG HTde U STHT B i Sifaw fafd 14/05/2026 &1

b. SMEREEAT SIRT 817 &t fAfy st 08/04/2026 &Y SRy v, Ay A9 gderor yAGT Td dy
YA IUER YHIOYE Ffed 9t urarat Aest & ufRor 89 se-3ift fafy s s

c.@%wgmmmmm%; 3{d: I=d Ud Hafd derar v@- aret sngeff off s
IR |

d. Y fRI&MT / SIYHIAD (Part-time) TT IYP THBE AT J U IdH Tl ) TR 61
fopa e |

e. P Ricqal dur eRfar Ridadl ot Wem srurdt § 3R arafae saxaddr & ¥R gad
Tl 5| fafa Sfwl & ofcfa mRem sifes uRomy 9iftd #Xa T99 YR R & vafid
fe=nfd=it & SR A g
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f. foeht 1t g 1 faiTfa &t fRUf & 39 ISR SifgE =1 &1 SiUish W gt |4 g

i. SC/ST/0BC ([A-F1e FR) % Tt / EWS / PwBD / ESM (H7Td 1) ¥ SMRETT HRe
PR & YHY-THY W SR !, leenfdei, siftg=sii ud d=neHi & SR dranm|

ii. S 31 EWS / SC / ST / OBC (AF-%1H1 TRR) &% Jdl / PwBD / ESM & 3fdifd Iuaisd
3R& / 3MTG-FC PI AMH A1 18d 6. 376 g GH1ed HAT ol b d et / Rznfd=r &
SITHR UM B | 378 30 &Id & §aeA # FeiRa ureu & waft sia=ad vHmoes Suas 814 aTet,
o o Fat / feenfden & Scif@a g1 engeff oot umar & UG YRS BT ST
PR P ¢ | HGRIP YU Se-3Hh fafd 314fd 08.04.2026 T dy g1 =i |

iii. ST 317l srRfard Rfdaal & siaia faar fasar o ared § qun siRféa Sfomt & fow arg s
mwwﬁmﬁ%ﬁﬁmmﬁﬂmmﬁmﬁmmwmw
HRAT Aart g

iv. OBC (A1-B1e ) % et 3 ofcrir & 3 SMHR R PR AT At anarlf 1 7%
G &A1 81T o 3% U g it o HI=T SiTfol/AHer THI0GH 8 aYl 4 de-3iw fafy
34T 08.04.2026 I BT TR T 7 3Td BT

v.SC / ST/ OBC (AF-1H TR) 5 et & 3fcild SREUT &1 ral B aral it & wem
IR gRT FAuiRd URey # SR} Siifd JE10s Uegd 1 g, forad sngff @t ifd, @
ST/ 3R oy Sfarfa SIIfd &1 SC/ST/0BC AF-HIH W) Fg Tt & U H [1dl U
B, U1 98 TMia/ATR gt Sigeff wrm=ua: fRary Srdy/@dl 8, W U I fdhd g anfeu| sradf
P SIfa/AHETT SREJUT BT ATH dHl FAerT Sa 39! Jafdd Sifa/AHer &1 911 &g TRHR gRI
SR SRf&d Tari o gt 7 it ot

vi. SC /ST /OBC (AM-1Ht TIR) g AT / PwBD / EWS 31327, ot faer foat Rifder s &
3 T 1 Afve W Tufd 3 B, I o Rl & fase wamaifa =8t faar smom 31
gl Y sFRfEE (Ur) it & T Fuifa Ridaat & favg g forar smom ) eRfaa
Rfgaai urr sc/sT/0BC @M-HIH AOR) $% Gt Td EWS i ¥ gys g § 3 S|

vii. SC / ST/ OBC (A-1Ht TeR) &% Jt / PwBD a1 EWS 3nff S fRife ardel o9 oy
a3 yg, TR, fawaia faeR &7 e & TR IR SEd U #%d 7, 390! Aike fufd are
St 4t g, 38 SiRféra Rl & favg e e, 7 & sHrféra (ur) Rfdadl & faws|

viii. @ Yaqd IR (Esm) el gafae 8q faT T SRefur @4 &7 IUaNT Hd U Usd gl
ffae ver & wrg ‘¢ e D val W Fufla ¥ ¥ W et i R o 7. 9 EsM gt
S{REU1 Td Yeoh AT & U gl gt | TUTY, 9 SWTHT ASATR 8 ESM P U H SRE0T T ATH
o gHd ¢, 921d o IR R a1 7 fgfaa & qRa w1 S e e o fafirs fefdmt
& fore 3mde &t faf¥-aR SR &1 W-amun/vanyfd U= TRdd a1 g1, SR i DoP&T gRT
SR} Srafad FU . 36034/1/2014-Estt.(Res) eI 14/08/2014 W Ief@d g1

ix. 3Mfifs U A HHSAR a7 (EWS) & ngfft &' faxig auf 2024-2025 Pt G At Mg &
YR R YRT PR, PP, e Rpd T UIF HAWT, DoPT & HIEd JU7 I,
36039/1/2019-Estt.(Res) T&1® 31.01.2019 & FTIR e WRGRT §RT KT I 31 T Juf
THTOTY bt Wfd URd =1 gl
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04. 3mg JHT: (Fe-Tw [ 08/04/2026 & RIR)

(i) 31l A Fe-3ip Y % THaw 18 ¥ BI 3y quf & ot &1 quT ifipan 3mg 30 a9 @
3T 7 8T AU, 30 TH BT ifman oy Tar & FUER ge veH &t S

Table- C: faftsr Af0r & forw s omg Wwn & o

LI P Sifereed Sy AT it gAY oy ge
(Pe-3Tw fafd 08/04/2026 & ER)

1 UR/EWS DIg B ol

2 | SCST -

3 OBC (Non Creamy Layer)
‘ Centre List
4 Ex Servicemen (ESM)

3TY

e e LR
6 SC/ST ESM 8
ﬁcﬁ&lﬁaﬁnmsoa@%a{m

%i%%ﬁ? e e B T
- )]

TS (hdd Gerds « MR (UR) iy & forg 10 99
BRI Fafacd) U 39 e OBC-NCL 3nafifgi & fRrw 13 af
o SC/ST 3naffai & forw 15 99

furita Iufigar @emsua IS SR Sy e
3R U] TS HUHTl &
gt HHER

(ii) Snaffal @Y e & =R o wrafafd gt e enft ot Aftes/mreafires whar yrTos qut eiaRTs
IS gRI IR Afeas/107 FHem a1 T THTOS Bt Tt sismarfereiait H g5 gl

(5) T Ui (Gex Ut uditam):

a) TG UfhT had HER TR TL&T (CBT) & H1eOH ¥ 81 Coal India Limited §RT ST
URUH & STUR HfFTd HIETHR (Personal Interview) THIE B foar T B

b) 3 ASTR RREE # Ay Fe-oifs R F SFUR <IHTT U=aT TSl &1 11 $3 a1,
WY gR1 Oid s snafifal o) drwgeR semid uter (CBT) A Iufd g1 81T

¢) SRl Y offde U | €t 1S IH! urdT Tadl Hivon & SMUR R S w7 ¥ hugex
31T gdiarm (CBT) ® GiRferd 819 & e gamn se| ue & e 39! ursar & guefq # feu
T grdl 1 Sie/AAT9- CBT & URUIH Bif¥id 819 & s1e; fobar S|

g Sia/FATI Bad 3 Hiig! & fore fa S s cBT 3 & SR W Afe T2 & 39R
SRR =0 & Fafd g
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d) HEER YR TA&T (CBT) B TXIAE UBR (Objective Type) P IgabedT U g | UHU Td
ﬁ%m’stmﬁ (SfTrT/fEdh i1 qud, afg & o & ®13 Ffe gt 8 aF Siieh Twesrur 1 &)
I T SHfa g1 e

e) CBT &l @&l (Section A’ 3R Section ’B')ﬁiﬁ"ﬁl

e Section ‘A’ ﬁWWWW@WSOWUH(MCQ)@ﬁI
« Section ‘B’ H UM SANREGdI/SHHSII TUT CIL/SECL & I ¥ Hafdd 20 sgfasadig

Y (MCQ) BITT 1

TP U | 3l BT BT qUT Tad IR & [IU Bls &8 @fed arfdhm &t gl sraia ush &
Q1 3icp 7T fear s

) HER TR YIET (CBT) BT UTSThH URMIT-A (Annexure-A) F &7 § Fad 2

o) BRe a1 & onafifal &1 w07 Yefid U & for It uft & SR uger sl adien
(CBT) ® FuiRd we-3it sid (gan Il i) U FHRa auT (e unrar Ardst & @@
PR & 37 I G?m%:ﬁ%tﬁclcr@a%

Table D: Bf¥e Gt & 3rgar U #3A 3q YAdH He-3i1P 3P

FEx TR URie (CBT) § gAdH 38 3P
JAHET/EWS rafdal & fora OBC (NCLYESM 3affal & fg sc/st sivafial & fore
45 3P 40 3ib 35 3{dh

h) SIeR TR TRier CBT)muﬁmcsTiﬂw@aw@ﬁ$mumﬂassaﬁ
J9UTEC R YHIRId fasar e |

i) TITTH He- W&mmmmwwmaﬁamuﬁmmaﬁ A
%wmﬁﬁmm@ TS (THM 3{eh) BT JHYH B & d1G, muﬁ%wﬁm
1

%ozm%amﬁﬁ%%mﬁ,aﬁmwﬂmnﬂéﬁ%m%ﬂaﬂ

h SR el ® s F 0 el HH ff)
,.)%mmuam@%ﬁﬁfﬁé7ara¥m
m)ﬂﬁﬁﬂlﬁwﬁmﬁ%a}aﬁaﬁuﬁﬁaﬁs{mﬁm$w$wﬁﬁq
(Alphabetical Order) C3| | SITET |
.v)uﬁwﬁmﬁm%ﬁrmmaﬁawﬁmﬁﬁﬁaf@ﬁﬁmm
& fore Arde qg |

k) 3ifemr Afve Ba e emuRa wdien (cBT) § Ui il & YR W IR fpar |

) 3 3naff S e-offth ik (@iferet D B A&y YHaw g 3ich) P sRIaR U1 I 31 3
T B a1 U Juft & Iuers Rt & OR Zafvd 811, 3= € 3% okl & g §
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T STl /A0 B Sia/AA0T 8, CBT H UK 3l & YR R dUR Ak HH &
AR E] LEQ Ug fad ?) gfea faar STe|
3t &Y AR iR & Py umd amcs! & SR gt ga uHmIE/eddel & 91y
e/ g SURYG 8IH1 81T | Siia/AAT0+ &t [AfY, §99 Ud RIF SECL & d9913e R gfad
T ST SR il ot I SruR SufRyd g1 gl FufRa Tw & iR 9+t g wwmores
Td U0 & 61 IURE 9 814 W U s gedf ot spafdfar wa: A At s

m) T fal T 3! Arie ARe UMY & 3R T 3R guft & enafifal & forw ue)
& SRe0T IR Rt &7 @F ¥ Wad g srumdt Rgfa vz SRt fvan s

n) IfE S4/AAUA & SR, UIRIeor safr & a1 Ja1 & SR bt +ft g7 ag o orar @ i
31l et +ft PR | U HTE ST bl URT 18T bRl § AT ST 31U ISR /Siifel/SHT0TaS 31
& Tae T Tl 1 GUTAT & T1 TAd GV bt &, o Sk Snaffar/AafRt ve e o1 & st

gfe fet enaeff ! fedt favy ue & forw TufAd fu o & o uRfie ey gdeor o
~3fag g far Sirar 8, o forfad/Hifae siamke & SuR IR U 418 & Hidv 39T araer
S & ot ffer 918 (Apex Medical Board) @1 HSIT ST, 3R 39 oS &1 vy sifgw
BT Ofe o= Rifee ars gry o snaelf 61 s e fasan e 2, 9 39T 994 @ :
R am e U9 enafial &Y watE Rfear 1 & Fofa gur 39 Tue Pediewu @)
LERIFHEEIREIl

(6) TR/ RIfe =i Sugear

SWRIEd Yl R Fgfad sreurdt gnft aur g8 39 3d & orefi= gl [ snaff sueht grr RefRa
D! & TER Rifbiiy wu 4 Iuged urn Se| =afd enafial &1 u-t & fRifecs gr
e srgarel # Rifaia wier § qoRar gl sifow Fafea/eriur 980 A, Fo &
IR WeTH! A ISR 7 bt U & Suge aifvd i o R Ak 33| 0t & MAR
(Medical Attendance Rules) & SR 3ff &t YIdH HaGHh VWT&F 60 39 EBF-ﬁ E1IHY W
Assistant Foreman (Electrical) UG & fau Dw-Dwarfism & A9 | U8 E’WI\:I'EI;T B |

(7) TEI&T RMER (Test Cities):

SR TR UIe S Fars sde H Ifcafya Tiem wet  smaiferd &t st sl sro-
UHE & SIHR Gl § ¥ i Uiel TR IH Tdhd 8, SR TS BIH oHT H3 & 91 58 geal
981 ST b1 ISouth Eastern Coalfields Limited (SECL) &1 fft +ft wdtan 28R &1 ofdet &3 a1
3t GRT A TTT U XER Bl e BT ABR TR B 1 SECL B 3TAgH| &) BT & AR
WY A fobdt ot =eR &1 e a1 ge &1 SifieR ot Rfda R

(8) SMTATT HY BN
3Ty B Waﬁﬁﬂ?ﬁ% f% 9 SECL @t Snfp1iRe aa’mst https://secl-cil.in/ TR TR P

— Career — Employment Notification for Direct Recruitment of various Statutory posts — Apply
Onlinel

3TacH &I Bls 37 A1egH/ (Y Wier T8t fovar smom|

1. SR SHAgET Sioft ofR fRdt ST wrnafl & Iuasy 81 eradf eroeft gfaer e bt +f
HINT T I B T gl
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1. 3nff Pt g < St § 6 3 Ut urdT 7 Siiehe HRA & g ol AR StfRgE
& YUl &I eFYds Ug ol

1. TS 3T Hid Iay dff Y Fufafed e[y s &3 i

ﬁﬁmmmmwmo T8 ¥ 3 [T T 8. jpe/jpeg URST H) B ThA-
|

B WE g U d TR Bl WA Ul (pglpee  URRU T
« Mining Sirdar Td Dy. Surveyorq'aaimmwm THHE RI&T THTors a1 fei /e
TV & Xb+ UM (jpe/jpee/PDF URST H)|

¢ Assistant Foreman (Electrical) m%%umwmuﬂ&naﬁé@ﬁﬁam U TileT
Il ot fagga eftrifet & i a1 e Ud SwR gnadT (A 3 a &1
UT3UshH) 1 I U, Sl faft TR Audn U I 8 (jpe/ipee/PDF URST H)|

« OBC (NCLySC/ST 3iafdgl & faw du snfa ywmoras aur ews siaffal & faw sma yrmomgs
@e @ ‘) @ WA U@ (pglpeyPDF  WEU B
ﬂ-ﬁ{é s (Ex-Servicemen) WHIUUS &I W ufa ufa @fe ?ﬂ"l_@) (ipg/ipeg/PDF UT=U )|
. pwBD (RaioF) yHmUE &t W4 Ufd @ @FL @) (jpeljpee’PDF WIFU )
Mlmg Sirdar/Surveyor B G&fdT FHIOMOH (Competency Certificate) &1 WA ufd (ipg/jpeg/PDF
U=UH)|

« Gas Testing Td First Aid YHIUTGH &t W ufa (@had Mining Sirdar Ug & o) (jpg/jpeg/PDF
RS H)|

Iv. 39xgs fdaru @afAd ue. 91, Hiasd F6R 3R -0 3fisel) HIB ol & ayl
Submit ¥4 IR fFad B3|

VWW%WWg-ﬁH metﬂ'm User ID 31X Password &1 SI7d 3 |
VI UTG User ID 3R Password macrcﬁnaa‘{gﬁ SUUEEZ]

VII. 313eT BiH & fapey R fFre o3, g4t smawas Ao Isfa @=i # R 9ur \ie) 3R
IR Afgd IH TP TS TS B |

VIIL. 3T3E B &I Previewﬁmuﬁaﬁggﬁa?ﬁﬁﬂﬂﬁl

IX. Submit ¥ EaNY 3R Sfde H1S/Hlee B/ AT @1 ArL 8 & Tremd J Hlars—
Yeh BT YITdH PR

X. Hiasg & Tgf & forg WR 7T HTars siaed Bid &7 fiicsmde JRida |
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oy ==

3l BT SAATZA A B BT DIUT AT Hafdd THOMGHl B Ufaai S5 gRT WA i
AT ol 5| gl B FueR nemid uder (CBT) | Fad 31 arg

3fTaeA o &l 715 "IV & SYR W Afferd 81 @1 ergAfa &F smerh, o 3= 1 it fean

B 3 I el ISR SR &1 ug for &, 3w wt wraer, Frowt ud wraf & gof

U Y grg forar & Ut 59 ug & faw snde fran B, 39 forT sirawas ur=ar 39 U & 1 91y

& onadf 39 9 I gofa: srava ® for Sue e, S9% gRT 6y T ursar Tedh ad &

gwmmﬁamm SMYTRT TA&T (CBT) B 3% YexH R R Fwoft, s fs S aftfa
!

& dd Y U (Admit Card) STRI 81T South Eastern Coalfields Limitedma{mﬁaﬁmﬁ@
g1 {1 ST | §H YR bR YR U&T (CBT) H TATH 3iadh 3 U &1 ot srageff
&I (3 &1 SIRBR UaH el ¢! Fgfda 3q afe &1 FRuRkor Faa 37 snaffal & fo
%mmw;rﬁa‘mwm SifergaeT o FRutia Tgul urrar Ares! & R HRd 8 3R g 3 d
3{dh JT Y|

(9) STdE Y[
31fRfal BT SfTde Seeh BT YA SHTelg AIeH ¥ FETIHR ST gI
Table E: HTAG Y[ed &I [qaur

goft TG eh
SHRIET (UR) / OBC (bTH! &1TR Td AH-IHT [21000/- + AN GST 2180/~ = P 21 180/- (BT
TR) / EWS U oIk U 9T 3 3T)
M/PwBD/fAHTTY 3f
;(;S}&/Es W wff/mfgen —

e 1: FUiRd Yoo & o1 Tt afdeT WieR T2 i smah ofk 3= Hau 7 srediopa e fear
ST | O et fa & favg Pl enurde WieR e foar smem|

Ie 2: Tsb IR ST foban a1 Yoob fopelt o affRufar & aro =1l e simaem oiR =1 € gamifra
fobar S|

e 3: 3de Yeob & fafad fbdt 1} UeR &1 R a1 S Yoo el gry a8+ fvar s

A1E 4: SH1dG Y BT YA Had SfTars Head J €t fhar STw| 3de Yeb & YIdH B
aﬁé ammm@?m?é’f%mml South Eastern Coalfields Limited fapait ﬁmﬁm
g1 g afe sl grRT Yo Bt Tad @ § S ) fegr S B

Q/,
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(10) srafiat & fore wma=y g
i. 3Tde Bad SHes HILTH ¥ g1 Ud fbar s g u)

i, gt ‘\?f&ffaﬁ"f mﬁ All India Council for Technical Education (AICTE) / University Grants
Commission (UGC) / STgad HRAR AT WU gRT HIRIdT U 81 AU

iii. 3ffde U¥gd B+ ¥ Ugd onglf g ghfda = o i 9 IomR srftgeen # Sfcafaa @it
Udl AFGS! U4 30 RTd] &) QT R 6 | AT 3ifod =0 T 31de o1 63 T Ugel et
T 5t UPR &7 TR FHd TR 81 3R 39 &Y H PIS TR bR a1 far S|

iv. U] HIFGS, STde & Wipld a7 AP, 9= ) Ulhal offe & &4 § SECL TaeH &7
ol siferm wa it srafRial uR aremes ) 81| Shae =giaH Reifres drgar ud & sragadsarait
B R B A Y 3l ol dreger smutfd uler (CBT) / S¥d1as JATU 8 ATl S &1 H15
SIEIHR UTe 7o 17T | i S <ff SfaTsy UTY S ofR CB T/a¥aras Jery o forg et g o,
e fohdl ft TR WR faer =8l foar S|

v. Tt snarff &1 awr wa/@ia der SR 819 W ¥ 98 A8 /11 ST b 39T Snafdfar South
Eastern Coalfields Limited §RT 3fd® ¥U ¥ Wigrd &R €l 715 31 cBT & Il 81 & a1g HA
XTSI & SR W Ul $1 i U9 FAgfad &1 gy 817 a& siafdfar sramdt 3@t

vi. 31t a8 R & i 3 o ug & forg smde 7 TR §. 399 forg PR o amest
S R B ¢ | TfE 7o uforan & et ot axor & o fgfaa & a1e a8 uran S @ fo enageff 3
TTeld AT YA WHSR &1 2. fbdlt Hecayuf der &1 gur €, a1 Uil AdS] &l O e $Rdl 8,
& gt srafRia/Aar fam fht e 3 PR /aHe B o Fdt B

vii. 39 AR TR & sigeve-2 T FRuffa =man Rerfore givar o feaft oft 9oft & snaffay
& fU ®13 e UaH 781 &t S|

viii. 58T el IS (CGPA/OGPA/DGPA 311fe) TeT f&5ar T g1, 981 IS o1 ufawra # uRafda s
¥ o aftra are/fAyfaenea gr1 fafad SRt JEToos 9o gxdrdel @1 Sie/addT & 99
TRd AT BT

%%mmvmwmﬁmwﬁwmwﬁﬁﬁw-m%m%m
|

x. iy o G{\IJ:IFHET{ 3fde U3 H U+l guft (General/SC/ST/OBC-Non Creamy Layer/Ex-
Servicemen/EWS/PwBD 31(Q) WM{% WA U] Iu= ufhar & i & ot +f =Rur |
ot § ufkacd 1 ergufa el & STt

xi. YAqd TP} 1 SEATaS T & T HRE 8 1 YR1/AG1/ RS gRT o} fEwarst
THTOTGA U ST gHIT |

xii. 3gdff gRT vRge Tt gxarde (Sfa gHTOTGS, Qeiftie divdr, Ews THIGE 3nfe) et
IRieal WIeRU & SRad  YdIud 6 S | afe degex snumd odiem (cBT) & fadl off
& & =ROT H YHIUTS SRIaIoie/3el Tel urg o1 €. af sraffar e &= < simerh |
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xiii. gl & Urg Afehy 3-0d 338l Ug Hiasd FaR g1 IR, Sl & I HH 3T Ush Y db
dy T | Snafefgl & Ay gt TR Wis URe/uuigd 5-Ad S e! Ud HIarsd HaR (ST HTaRad
BN & AT 3§ fHaT ST 9uT YR WHBRE SECL 3 35913 R IUd HR1S St | uaw
U3 $dd SECL P! IgTT3E b HIH T IUTe BT ST 3R 311affgt &1 3T SIS BT
BIT| 3{Tde U, UaY UF Ud 3 SHPRI UTE $H34, Sr3-als &1 vl fiie & ot fomeR!
et ot grft| TTerd/srquf Tuds faaRur 37 a1 a1 wita & faeie/smnf & srur st axdas
B 817 & foTu SECL S eR T8 g1 3ifag 3nded WA  fhh gy &t fRufa & snagdf
U A Uied § U “Help Desk Option™ &1 UGN &R Yobd & | AT 3Mded 99 &
3ffafad 3= Ul %m a{mzﬁ%?f Email Id: mp.recruitment.secl@coalindia.in R fog 9&d
€ 97 57 9425598240 TR Hidt TR & ¢

xiv. 3T I TaTg &t ol § 136 @ 39 AR SiftgEer o Ifcafad sffFamse emde ot sifaw
faf ¥ w1 ugd $ide- & <, difds Sifaw guy § Aead g I 91 o 9% |

xv. Ruffea sifow fafY 9o fasdt oft FRUE ez emdes u_qd = &R U &t RUfd & SECL
PIS formeRt et ol

xvi. SECL B! URTRUF & SUR SHogex Snuiiid usier & faw spafdial &1 widfore &, udlern
@1 fafY Td ®i= gAfHuiRa B3 an fanfia waf & uRada & &1 siftrer Rz 81

xvii. TG P13 3ff Ugd ¥ $g PR/ BRI HbTa/Ardei=ed a5 Iuhd H Hrikd
2. 1 3! ud a1 q Y&fa Ja1 sis/dd/3aeT dd-/4% e e & v secL &1
&I 781 g8 |

xviii. TRBR/H-RBRY/AdS e & Iupd (Quri sraffar gitq) < Fen & erikd
IRl 1, afe wicfore fore ora §, Y Ia cxaraon &l Sie/Am & GHYg “3{ATf TH1oes
(No Objection Certificate)” Uddd Il BT

xix. TR 11l st Rgfad SECL &1 fadt off e/ & &1 o Tebd! § auT a1 SRE
amw%ma%mmﬁmcm India Limited 1 3= YgA® HUHdl § RIFARd fbar
SIEETI]

xx. IgAT efwﬁu’fﬁﬁqf%r U B Fafrdiia uten ff Coal India Limited (CIL) ¥ FyiRa
fRfer Faml & oruR Rifeeiy U ¥ Iugad e o1 R R Syt

xxi. 3T BT T SRR ERT SR U8 IS gRT UK U Taelt caraeit, IR, gdad ud
gaﬁgﬂ%ﬂwaw SECL & fgHl & sidvfd Fgfad 8q a1 o Saxadsarsft &l q_1
W 1

xxii. SECL # aneff &1 fgfa Feffea mftiesvort gR1 S9% aRa ud gdad & Jame & aidi=
gt | afe frehl v &t faminifa/ae gum &1 wreer urn St §, d) srafddr A & & st
a1 39 Hey & sEcL &1 Aok sifaw gim

xxiii. PR YR TRI&T (CBT) &1 faf¥ vd 3= faavur arg & Jfera fu Saa | eraffaf &
SECL gRT 3Tdfed g/ W g1 CBT ¥ Iufyd g1 erT | g/ H 5t TR &1 uRads
STHI o1 BN U1 39 Haie | Pl 3MTded WIpR gl fapar S|
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xxiv. CBT & foIT §aTT TT sc/sT il &t Fomt & o ar fgdta it (Non-AC) faman g7
BT 39 fOIT I UIel g R IUa IUGad TA 21d1 WU B fafdad W, S Jamms,
Yerd fede/a TitE (SMTH T — ifFard, ot g - defes) B Blelsiil afgd, $ad CBT
ﬁ%m%&ﬁﬂwﬁwmmlmﬁmwmmmmaﬁﬁw
et fary ST | oien g BT gl erelf & —iml ud n arafds g =IF, o 1 B H 81 F U
&1 Seh | A el 7 Faa e O &1 fede 5 fova § SR arut fewe s Y o ©,
dl &raT SHTHH [hR1T & i deh (g SR <d g

xxv. CBT, G&iId Sid/Ad1Y a7 I4fd §1H IR SRAYR U501 H & fore Iufyd g W fopaft
TR DI TA/DA & a1 I, §d T b 39 ASIR SHAG=1 & =741 Ura e = 811

xxvi, 3ff cBT H &mﬁwéﬁﬂ@ﬂmw@atﬂﬂn South Eastern Coalfields Limited farit i
e 1 g1 3 o forw IoRard =& g

xxvii. SECL Uae[H o1 il ufehar & Tene,/aftad/ e,/ fawamia e o aur Rl ot Tem
A= HA BT SR {71 P15 HROT FaTE JRFerd 71 39 Yoy & SECL YaeH 1 iy sifqm
BT AU Big YIS WIHR el HI ST

xxviii. 39 Hall 9 Faferd gt 4awr & GEam/SAeRI SECL &1 dawrge IR IUds HRTs S|
%mﬁ aﬂﬁaﬁﬁrramésmﬁuﬁam@r SECL éws? (https://secl-cil.in)%@ﬁﬂﬂﬂ?ﬂfwr
|

xxix. farddt Wi faarg o fufd § SfieR wFHY 3= ITed, SdeTe, f[aargR ghm|
xxx. fopdil oY sregyan/yy &1 UM T AR SIERGEAT &1 S Wb o1 §1=1 JHT S|
xxxi. [Pt 1t THR BT UaR/RIBIRT (Canvassing) SERIAT AT STET |

xxxii. I1% CBT & R @18 3naff SFRId Ao &1 Iudiv B §U. UfRETUT (Impersonation)
P gU, ULNen el H gaifdeR dd g A1 99 Uithar § Fafed forslt o= sifard S &1 IudinT
Hd gU U ST @, a1 (0T snafiar & T & fore fomdt off UebR &1 rfera v v g,
T ISP Ao SRS HRIATE! I O Gobdll & qUT S CBT ¥ A1 NN fbar e | Hut
T sreafifar ot wfasy & ot @t ol oft =g ufsean & ym o @ ufdefia ot o) Tt 31

xxxiii. IS T8 Urar oiran g fob fpadt snaedf 3 sidea uar & sru=it diwan, oft/snfa, ua'em%:a‘v
ot T 13 o DRI 1 8 1 fhdt Hgayu au &) GUur g, a‘rﬁg@rmmﬁ%aﬁm@t
aﬁﬂéﬂ?ﬁ%\m—mm%wmw 3! a1 uikdte afd & SR 1 gfY & a1 i dahTa GHT B
EIRCIN

xxxiv. CBT. GXITdS YT U4 TR Rt uiernr 1ME) & a1 59 saffal &t uemurosr
3ifey =1 A Rufia 8 ordt 2, 3 & vewig & wH F R a8d gae Sed 2, 1 3% e
ifta &= fear smem|

G
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W‘ﬁﬁﬁﬂﬁ
AT USR] Td HIH SHT B DI TRH

Rfy 15/04/2026 (JTd: 10:00 §9)

ma'v' '5_”5' FSlePR01 T P ST 3 1 i 14/05/2026 R 11:59 T9)

A T TS A A R R | e JaRTEC 5 I 3 e o
ST

e WW*WWQWW

I SYBTRS dadISe & HIeTH I Jferd foban
ST

sECL o1 [Aufy sifem:

TP, SdG- Bi Widpid AT SEIPId, TAd SHBRI R &8, I9 S [afel, 99 Ud gafa srafyar
DI UGRITIAT § Haftrd w2ft arert & SECL yaeH &1 oy sifaw ud a{mffm‘fmmwmml

39 oY T $I3 UBdrs/ TR WeR 8! fhar S|

/ﬁ%/ﬁmw&f
Qatc@

SEIIHT (Disclaimer)

GATar SR Y G ardt a7 ¥ WA I8, S THTE U1 3R Td 3Fifde alie o1 Suan
WSOU%%a%tem Coalfields Limited (SECL) & &} G T 3T aTaT = NI b1 UraEm &=
BT TR l

SECL 7 30! 3R ¥ foelt ot woie a1 wifdw i &) Fgeg 78t fbar @1 snaffal &) 1@
SHferTal/ToiRiat gRT faT o arat foseht +ft a1d & wrae 67 3t Saras € St 8

A} BT T had ARe [@HTdn) & YR TR a1 Sar 8 1 S50 ddl 4 Fay™ | eﬂ?m
EIcE R ]

S eneff i a1 Wier U F SECL BT UHIAIT R BT UA H1, I SR 9 HR
ST 3R 3% (3% BT BRars ot Bt 1 evell 21
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